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Thank you for your request concerning Disability Support In NHS Trusts/Boards.

Your request has been considered and processed in accordance with the requirements of the Freedom

of Information (FOI) Act 2000.

1. Sickness absence

The Bradford factor is a formula used by HR departments to calculate the impact of

employees’ absences on an organisation.

Q1. Does your Trust/Board use Bradford Factor scoring as part of monitoring sickness

absence?

No.

Q2: Does your Trust/Board’s sickness absence policy include a threshold at which
sickness absence triggers performance management action?
-If yes, what is the threshold? (either days absent or, if used, Bradford Factor score)

Yes, please see attached our Absence Sickness Policy.

Q3: Does your Trust/Board’s record disability-related absence separately from sickness

absence?
No.

2. Disability Leave

Disability leave is a period of time off work for a reason related to an employee's disability; for
example, to attend hospital appointments or to receive treatment, usually agreed in advance.

Q4: Does your Trust/Board have a disability leave policy?

-If yes, please provide a link to/copy of the policy.
No.
Q5: Does your Trust/Board offer paid disability leave?

Yes.
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3. Championing disability Disability champions are people in roles that provide a personal lead
and commitment to championing accessibility and opportunity for disabled people within their
organisation.

Q6: Does your Trust/Board have the following available to doctors and medical students:
- A disabled staff/student network

The Trust has a Diversability Staff Network - The Diversability Network is a forum focused on
ensuring the needs of disabled staff are regularly discussed and reviewed. It is also a safe space
for disabled staff to receive support and share their concerns and successes.

- A disability champion at a senior/Board level *

Yes

- Disability advocates/champions with lived experience

The focus of this forum is to work with senior staff in the development of policies. Some staff who
have a disability do not identify themselves, maybe not recognising they have a disability, fearing
discrimination, or for reasons of confidentiality. The Network allows us the space to speak up and

share our situations and support each other in the meetings.

The Network are able to support staff and has been instrumental in the introduction of the Trust’s
Workplace Adjustment Panel.

We promote Disability History Month as a way of encouraging staff to speak up about their
disability.

Q7: Do you have anyone who is employed in a paid role specifically to ensure that disabled
doctors receive workplace support?

- If yes, please provide a brief description of the job role

Health Access Champions are individuals with learning disabilities who work for the Trust as part
of the teams helping to promote the health and wellbeing of people with learning disabilities in our

communities. They have a key role in developing solutions to the barriers people may face when
accessing care.

Reasonable adjustments process

Q8: Does your Trust/Board have a reasonable adjustments policy?
-If yes, please provide a link/copy

Yes — please see attached our Reasonable Adjustments Policy V1.1.

Q9: Does your Trust/Board have a centralised budget for making workplace adjustments
for disabled doctors/medical students?

No.



Q10: Does your Trust/Board have a single point of contact/centralised process for disabled
doctors/medical students to request reasonable adjustments?

-If no, please provide brief details of how individual employees can make requests for
adjustments (e.g. via their line manager)

Please see attached our Reasonable Adjustment Policy which provides guidance on how we
support staff that require reasonable adjustments due to a disability, impairment or long-term
health condition in order that they are able to undertake their work duties safely and productively

Should you require further clarification, please do not hesitate to contact me.

Please find enclosed an information sheet regarding copyright protection and the Trust's complaints
procedure in the event that you are not satisfied with the response.

Yours sincerely

Awmara Chukrwurah
Information Rights Officer

Enc: Copyright Protection and Complaints Procedure Information Leaflet.

If you would like to complete a short survey in relation to your Freedom of Information request please click here.
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