
 

 

 
 
15 December 2022 
 

Information Rights & Compliance Team 
99 Waverley Road 

St Albans 
Hertfordshire 

AL3 5TL 
 

Tel:  01727 804954 
Email: Hpft.foi@nhs.net 

 
 Our Ref: FOI/04500 

 
Thank you for your request concerning our Policy for Staff Alcohol/substance Abuse. 
 
Your request has been considered and processed in accordance with the requirements of the Freedom 
of Information (FOI) Act 2000. 
 
1.  Does your authority have a distinct policy covering alcohol and/or other substance use 

by employees of the authority? If so, on what date was this policy implemented? What 
policy did this supersede? Please provide a copy of your current alcohol and substance 
use policy.  

 
 Please see attached our Alcohol and Substance Misuse Police v6. 
 
2.  Does your authority’s current occupational health policy include sections or subsections 

which cover the use of alcohol and/or other substances by employees of your authority 
who are registered healthcare professionals, including but not limited to alcohol and/or 
substance addiction and/or impairment at work due to substance use? If so, on what 
date was this policy implemented? Please provide a copy of your current occupational 
health policy  

 
We do not have a separate Occupational Health Policy.  Occupational Health is covered within 
our Absence Management Policy. 

 
3.  What policy within your authority covers performance management issues related to 

alcohol and substances within the workplace, including but not limited to impairment at 
work due to alcohol or substance use, and/or criminal activity either during or outside of 
work hours related to alcohol and substance use? On what date was this policy 
implemented? Please provide a copy of the current policy in which this information is 
included.  

 
  The Disciplinary Policy covers these issues. Policy was issued 31/3/2022. 
 

4.  If there is a concern regarding a registered healthcare professional employee’s alcohol 
or substance use, please outline the process applied within your authority for dealing 
with the issue, with reference to pathways for the employee concerned, and who has 
responsibility for decision making for any given pathway the employee is placed upon, 
and how decisions are made as to how the pathways are implemented. 

 
The Disciplinary Policy states: 
Where allegations of serious nature and/or misconduct are made the panel must consider 
referral to a professional body and/or the disclosure of barring service. The employee must be 
informed of this as part of the outcome and also informed in writing. 
 

mailto:Hpft.foi@nhs.net


It may be necessary to discuss this with the Medical Director or Director of Nursing before a 
decision is made. 

 
Should you require further clarification, please do not hesitate to contact me. 
 
Please find enclosed an information sheet regarding copyright protection and the Trust’s complaints 
procedure in the event that you are not satisfied with the response. 
 
Yours sincerely 
 

Sue Smith 
 
Sue Smith 
Information Rights Officer 
 
Enc: Copyright Protection and Complaints Procedure Information Leaflet. 
 
If you would like to complete a short survey in relation to your Freedom of Information request please scan the QR code below 
or click here. 

 

https://secure.membra.co.uk/ExperienceHPFT/s/Survey1.aspx?id=32ab1ea2-c45e-448c-9521-f3bc3e807d45

