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Thank you for your request concerning equality, diversity and inclusion.

Your request has been considered and processed in accordance with the requirements of the Freedom
of Information (FOI) Act 2000.

I am writing to you under the Freedom of Information Act 2000 to request the following
information.

1. The number of staff employed by your Trust whose primary role relates to Equality Diversity
and Inclusion (EDI) as of September 2025.

We have four staff whose primary role relates to Equality ,Diversity and Inclusion.
2. The total salary cost for these staff in the most recent financial year.

We cannot provide the cost for the question above as we cannot split the cost from the overall mental
health spend .

The four staff whose primary roles relates to Equality , Diversity and Inclusion are:
1 x Band 8b
1 x Band 8a
1 x Band 6
1 x Band 4
Please follow this link to the NHS Pay Scales.

3. The total spend by your Trust on EDI-related training, workshops, events or external
consultancy in each of the past three financial years.

Year EDI — Related Spend (£)
2022/23 4,023
2023/24 17,804
2024/25 8,540

4. Copies of any mandatory EDI training materials currently in use for staff.

This mandatory training is provided by NHS Education England and may be subject to copyright
restrictions. However under Section 16 — Duty to provide and assistance, see below description.

Course Name: 000 Equality and Diversity and Human Rights
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mailto:Hpft.foi@nhs.net
https://www.nhsemployers.org/articles/pay-scales-202324-archived

Description:
This session meets the statutory and mandatory training requirements and learning outcomes for
Equality, Diversity and Human Rights in the Core Skills Training Framework (England) v1.1.

Objective:

This session aligns to the Core Skills Training Framework (England) v1.1. This session will help you:

understand the terms of Equality and Diversity and Human Rights and how they are applied within
the context of the health sector

understand how a proactive inclusive approach to equality and diversity and human rights can be
promoted

understand the purpose and benefits of monitoring equalities and health inequalities understand
the benefits that an effective approach to equality and diversity and human rights can have on
society, organisations and individuals

understand how legislation, organisational policies and processes can empower individuals to act
appropriately and understand people’s rights

know how to treat everyone with dignity, courtesy and respect and value people as individuals
know what to do if there are concerns about equality and diversity practices, including how to use
any local whistle blowing policy procedures and other related policies such as Bullying at Work
and Dignity at Work

Audience:
All staff

Should you require further clarification, please do not hesitate to contact me.

Please find enclosed an information sheet regarding copyright protection and the Trust's complaints
procedure in the event that you are not satisfied with the response.

Yours sincerely

Deborah Anthony
Deborah Anthony

Information Rights Officer

Enc: Copyright Protection and Complaints Procedure Information Leaflet.

If you would like to complete a short survey in relation to your Freedom of Information request please click here.
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