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Thank you for your request concerning internal review/ investigation.

Your request has been considered and processed in accordance with the requirements of the Freedom of
Information (FOI) Act 2000.

Please can you provide answers to the below questions under the FOI act.

1.

Please answer yes or no. In January 2025 was your Trust conducting any... internal review /
investigation / report being compiled... into a consultant that has had concerns raised about him
or her (ie. a whistleblower has come forward and named the person)?

Yes.

Please answer yes or no. In January 2025 was your Trust conducting any... internal review /
investigation / report being compiled... into a junior doctor that has had concerns raised about
him or her (ie. a whistleblower has come forward and named the person)?

No

Please answer yes or no. In January 2025 was your Trust conducting any... internal review /
investigation / report being compiled... into a nurse that has had concerns raised about him or
her (ie. a whistleblower has come forward and named the person)?

Yes

Please answer yes or no. Has your Trust conducted / started or concluded an internal or external
review / investigation of a medical member of staff since January 1st 2023 following a
whistleblower or patient raising concerns?

Yes

Please answer yes or no. If you answered yes to question 4 - did the member of medical staff
being investigated continue to have contact with patients whilst the...
review/investigation/report being written... was ongoing?

No

If you answered yes to Question 4, is the member(s) of staff that was investigated / reviewed still
working at your Trust following the review conclusions?
For some cases, yes while for other cases, no.

If you answered yes to Question 4, for those reports that have concluded, was the member of
staff that was investigated / reviewed found to have fallen short of the standards your Trust
would expect from their medical staff?

Yes
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10.

11.

12.

If you answered yes to Question 4, how many members of medical staff were reviewed/
investigated following an internal whistleblower raising concerns?
5 or less.

Due to the small numbers of staff being identified ,we have applied Exemption Section 40(2).This
is because entries of 5 or less are considered sufficiently small enough to be potentially
identifiable data. On this basis, this information is exempt from the duty to publish.

This exemption is an absolute exemption and therefore no consideration of the public
interest test is needed”.

If you answered yes to Question 4, was the whistleblower also investigated?
No.

Please answer yes or no. Do you have any experience with a malicious whistleblower? If yes,
please share further details if able. (An example of a malicious whistleblower is someone that
reports a colleague purely because they want to cause that person repetitional harm, not
because they have any actual knowledge of them falling below expected standards for the trust).
No.

Please share any review conclusions / reports / write ups where possible.
We have used the national Freedom to Speak Up Policy adapting it for HPFT.

Please share any further details of your whistleblower policy here. How do you manage
whistleblowers when they raise concerns?
Please see attached Freedom to Speak Up Policy .

Should you require further clarification, please do not hesitate to contact me.

Please find enclosed an information sheet regarding copyright protection and the Trust's complaints
procedure in the event that you are not satisfied with the response.

Yours sincerely

Deborah Aw’chowg

Deborah Anthony
Information Rights Officer

Enc: Copyright Protection and Complaints Procedure Information Leaflet.

If you would like to complete a short survey in relation to your Freedom of Information request please click here.

' Section 40(2) - Personal Data has been applied. This is because by releasing this information could identify
individual(s) and constitute a breach of the Data Protection Act (2018).
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