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Thank you for your request concerning employees with legal right to work in uk.

Your request has been considered and processed in accordance with the requirements of the Freedom
of Information (FOI) Act 2000.

Under the Freedom of Information Act 2000, | would like to request the following information:

1a. A copy of any policies that set out how the Trust/Board ensures that employees have a legal
right to work in the UK, and how these policies are enforced
Please see attached Recruitment and Selection Policy.

1b. A copy of any records or audits, from within the last two years, that set out details as to how
far these policies are complied with.

There is a monthly report taken from the Trust’s Electronic staff record which pulls all temporary
workers’ fixed term end dates. This report is the master for action on renewing individuals’ visas. We
cannot disclose this information as it contains a lot of personal identifiable information .

1c. The job title and grade of the person (or people) responsible for overseeing and enforcing this
policy? (For the avoidance of doubt, | am not seeking any personal information other than job
title and grade).
The Associate Director of People is responsible for this as per policy.
Band 8c

2a. A copy of any policies that set out how the Trust/Board ensures that employees contracted
through third parties have a legal right to work in the UK, and how these policies are enforced.

Any individuals introduced to the organisation by a third party will be subject to the same process as
any other and follow the processes set out in the Recruitment and Selection Policy.

2b. A copy of any records or audits, from within the last two years, that set out details as to how
far these policies are complied with.
These individuals’ right to work will be captured by the monthly report outlined in 1b.

2c. The job title and grade of the person (or people) responsible for overseeing and enforcing this
policy. (For the avoidance of doubt, | am not seeking any personal information other than job title
and grade).

Associate Director of People

" Section 40(2) - Personal Data has been applied. This is because by releasing this information could identify
_,_individual(s) and constitute a breach of the Data Protection Act (2018) .
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Band 8c.

3a. Information that sets out, for each of the last three years, how many asylum seekers were
hired on a temporary right to work visa by the Trust.

5orless.

Due to the small numbers of the asylum seekers, we have applied Exemption Section

40(2)". This is because entries of 5 or less are considered sufficiently small enough to be

potentially identifiable data. On this basis, this information is exempt from the duty to

publish.

3c. Information that sets out, for each of the last three years, how many asylum seekers were
registered volunteers at the Trust.
No volunteers

3d. A copy of any policy concerning how you ensure that asylum seekers who are registered
volunteers are not replacing paid roles.

There is no specific policy on this however no volunteers to the trust take roles that would otherwise
be done by a paid employee.

4a. Information that sets out, for each of the last three years, how many checks have been
conducted due to expiration of a Positive Verification Notice of a Temporary work visa.

This information is not held?. The right of access created by the Freedom of Information Act
only applies to recorded information.

5a. Information that sets out, for each of the last three years, how many employees had an
employment contract terminated due to a change in their immigration status?
This information is not held?.

6a. Information regarding any schemes or partnerships that your Trust has with charities or other
external organisations that support or promote the employment of foreign nationals, asylum
seekers or those who have recently successfully claimed asylum. | am seeking information on
the name of the charity or organisation and any partnership agreement or document that sets out
the nature of the relationship or scheme.

We do not have any schemes or partnerships to support or promote employment of foreign nationals
or asylum seekers.

Should you require further clarification, please do not hesitate to contact me.

Please find enclosed an information sheet regarding copyright protection and the Trust's complaints
procedure in the event that you are not satisfied with the response.

Yours sincerely

Deborah Anthony
Deborah Anthony

Information Rights Officer

Enc: Copyright Protection and Complaints Procedure Information Leaflet.

2 Section 1(1) Any person making a request for information to a public authority is entitled

(a) to be informed in writing by the public authority whether it holds information of the description specified in the
request, and

(b) if that is the case, to have that information communicated to him.



If you would like to complete a short survey in relation to your Freedom of Information request please click here.
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