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1. 
  

Group 20-21 21-22 22-23 23-24 24-25 

SPL 5 or less 5 or less 5 or less 5 or less 5 or less 

Maternity 162 169 182 189 217 

Paternity 15 16 18 18 16 

 

2. Below is a breakdown of our maternity, new parent support leave and shared 
parental leave pay offerings. 

Occupational pay is enhanced pay outside of normal statutory maternity and is 
dependent on your qualifying NHS service. The entitlement is carried through and 
reflected in the shared parental leave and pay. 

Maternity Leave 

 

CATEGORY 1  

Occupational  

Maternity Pay  

(also eligible for 
Statutory 
Maternity Pay) **  

1 year NHS service at 
the 11th week before 
the Expected week of 
confinement inclusive 
of 

26 weeks continuous 
service with the Trust 
(26 weeks at the 15th 
week before the 
expected week of 
confinement).  

Up to 52 
weeks  

• 8 weeks at full pay *calculated on 
average earnings for the two whole 
calendar months prior to the 15th 
week before the expected date of 
confinement (inclusive of SMP).  

• 18 weeks at half pay + lower rate SMP 
per week (providing total amount 
received does not exceed full pay).  

• 13 weeks lower rate SMP per week (or 
90% of earnings if average weekly 
earnings are less than lower rate).  

• 13 weeks unpaid.  

CATEGORY 2  

Occupational 
Maternity Pay  

(not eligible for 
Statutory 
Maternity Pay) **  

1 year NHS service at 
the 11th week before 
the Expected week of 
confinement  

but does not have 26 
weeks service with the 
Trust at the qualifying 
week.  

Up to 52 
weeks  

• 8 weeks at full pay*, less Statutory 
Maternity Allowance (SMA element to 
be claimed from Job Centre Plus).  

• 18 weeks at half pay (providing total 
amount received from the Trust and 
statutory maternity allowance element 
to be claimed from the Job Centre 
Plus does not exceed full pay).  

• 13 weeks SMA to be claimed from 
Job Centre Plus.  

• 13 weeks unpaid  
CATEGORY 3  

Statutory 
Maternity Leave 
with Pay  

26 weeks at the 15th 
week before the 
expected week of 
confinement and 
sufficient NI 
contributions  

Up to 52 
weeks  

• 6 weeks Statutory Maternity Pay 
(SMP) @ 90% of average earnings*.  

• 33 weeks lower rate SMP per week 
(or 90% of earnings* if average 
weekly earnings are less than lower 
rate).  

• 13 weeks unpaid.  



or  

Category 1 or 2 and 
not intending to return 
to work.  

CATEGORY 4  

Statutory 
Maternity Leave  

From day 1  Up to 52 
weeks  

• Unpaid  
• May be eligible for 39 weeks 

Maternity Allowance to be claimed 
from Job Centre Plus.  

 

New Parent Support Leave: 

Option  Eligibility Requirement  Leave  Pay  

Statutory Paternity 
Leave  

26 weeks at the 25th 
week of pregnancy.  

 

Up to 2 
weeks  

Maximum of 2 weeks Statutory Paternity 
Pay (SPP) per week (or 90% of earnings if 
average weekly earnings are less than SPP 
rate).  

NHS Occupational 
Paternity Leave  

12 months continuous 
NHS service at the 
beginning of week that 
baby is due.  

Up to 2 
weeks  

Maximum of 2 weeks @ full pay (OPP) 
inclusive of SPP).  

 

 

Statutory Shared Parental Leave Pay (ShPP)  

Eligible employees may be entitled to claim up to 37 weeks ShPP while taking 
SPL, less any weeks of statutory maternity pay, maternity allowance or 
statutory adoption pay that has already been claimed by either partner. ShPP 
may be payable during some or all of SPL, depending on the length and 
timing of the leave.  

Any ShPP due will be paid at a rate set by the Government for the relevant 
tax year.  

Occupational Shared Parental Leave Pay 

i) for the first six weeks of absence the employee will receive full pay. Full pay 
is inclusive of any ShPP. The total receivable cannot exceed full pay. 

ii) for the next 18 weeks of absence the employee will receive half of full pay 
plus any ShPP.  The total receivable cannot exceed full pay. 

iii) for the next 13 weeks, the employee will receive any ShPP that they are 
entitled to under the statutory scheme. 

iv) for the final 13 weeks, the employee will receive no pay. 



The Trust will not pay more than 26 weeks, 8 weeks’ full pay (including the 
two weeks’ compulsory leave) and 18 weeks’ half pay to employees 
accessing occupational maternity or adoption or shared parental pay in 
aggregate to an eligible couple. This is irrespective of whether one or both 
parents are NHS employees as shared parental leave and pay is a joint 
entitlement. 

Unpaid occupational leave 

Employees are also entitled to take a further 13 weeks as unpaid leave to 
bring the total for shared parental leave to 50 weeks. However, this may be 
extended by local agreement in exceptional circumstances. 


